
Albaad is commied to its employees and sees each as the individuals that they are. The 
relationship between Albaad and its employees, and among the employees themselves, is the 
foundation for the success of the company.

1. Albaad’s Commitment to its Employees
1.1 Compliance with Labor Law Requirements

Albaad commits to comply with the requirements of the law and with the internal policies relat-
ed to employee and labor rights, in accordance with all laws and regulations and with Albaad’s 
accepted internal policies. 

1.2 Maintaining Health and Safety in the Work Environment

Albaad commits to provide its employees a safe work environment and to ensure compliance 
with the laws relevant to maintaining their health and safety, and to constantly strive to improve 
the conditions and measures for guaranteeing this. 

1.3 Prevention of Discrimination, Harassment, and Violence

Albaad commits to act to prevent any form of discrimination or harassment based on gender, re-
ligion, ethnic and national origin, age, disability or any other protected category. Albaad will not 
condone or allow any verbal or physical violence between employees. 

1.4 Providing Equal Opportunity

Albaad boasts a diverse tapestry of employees. The company goes to great lengths to provide 
each and every employee the conditions and options to develop and advance professionally, to 
maximize their personal abilities and their contribution to the success of Albaad, all this while 
maintaining the company’s unique social fabric. 

1.5 Fostering a Diverse Employee Population

Albaad belieAlbaad believes it is greatly important and of great value to foster a diverse workforce and to hire 
employees from all walks of life. Albaad works to create an atmosphere of patience and tolerance 
in the organization and treats all its employees with respect and sensitivity. 

1.6 Investment in Employees’ Professional Development

Albaad invests in the development of required professional and personal skills, among other, via 
internal on-the-job training and orientation processes, internal/external training, enrichment pro-
grams and study days, and strives to provide its employees with long-term development tracks. 

1.7 Protection of Subcontracted Workers’ Rights

Albaad commits to protecting the rights of subcontracted workers, and will act to guarantee ade-
quate employment conditions and their rights are maintained, according to the law. 

2. Employees’ Commitment to Albaad
2.1 Respect, Decency and Consideration

Albaad employees will treat each other with respect and decency, will be considerate of their col-
leagues, out of respect for the other, team work and mutual assistance.

2.2 Compliance with the Law

Albaad employees commit to complying with the law, with various regulations and with 
work-related Albaad procedures.

2.3 Maintaining Health and Safety in the Work Environment

Albaad employees commit to complying with safety instructions, to guarantee their safety and 
health and that of their colleagues. Employees will use Albaad facilities and any other means pro-
vided according to protocol, to ensure their personal safety. Employees will report defects in 
equipment, deviation from work procedures and work accidents to the supervisor. 
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3. Clients and Consumers
3.1. Fair Negotiations and Adherence to Commitments

Albaad treats its clients fairly throughout negotiations and all communications. Albaad strives to 
adhere to all commitments and agreements it takes upon itself.

3.2. Maintaining Product Quality and Safety

Albaad inAlbaad invests significant efforts and resources to ensure the products provided to clients are of 
the highest quality and in line with all quality standards required for its products, making adjust-
ments to the standards as needed. Albaad works according to controlled work methods and clear 
quality control procedures, guaranteeing product safety for the consumers, routinely identifying 
and implementing corrective actions.

3.3. Confidentiality and Conflict of Interest

Albaad protects its clients’ privacy and is commied to maintaining confidentiality of the infor-
mation they share with the company. Albaad will make decisions based solely on professional 
and relevant considerations and will avoid giving or receiving benefits that might influence deci-
sions and actions.

6. Community
Albaad considers itself commied to contributing to the welfare of the community, in a mutual 
relationship, in order to forge a beer, fairer, quality and equal social reality. Furthermore, 
Albaad strives to conduct joint ventures with elements in the community and encourages its em-
ployees to act for the benefit of the community to the best of their ability.

7. Environment
As an industrial manufacturer, Albaad is aware of the effects of its activity on the physical envi-
ronment and is accordingly obligated to protecting the environment and avoiding any harm to it. 
Albaad commits to complying with the requirements of the law and the environmental regula-
tions applicable to its operations, including the use of environmentally friendly materials, proper 
waste and sewage treatment, prevention or reduction of environmental hazards and reducing the 
use of dirty energy, as much as possible.

4. Suppliers
4.1. Fairness and Good Faith

Albaad treats its suppliers and business partners fairly and with good faith, in the negotiation 
stage and throughout the business relationship, and is commied to uphold all the agreements 
the company has entered into. 

4.2. Communication with Fair Suppliers

Albaad is aAlbaad is aware of the importance of contracting with suppliers that meet the requirements of 
the law as regards employee rights, suppliers who treat their employees fairly and at the very 
least operate according to the local law.

4.3. Receipt of Gifts and Benefits

Albaad will avoid receipt of any gift of any worth beyond symbolic value (whether in terms of its 
monetary value or in terms of the circumstances in which the gift was received).

4.4. Confidentiality and Conflict of Interest

Transferring information to a supplier or any other entity about any ofTransferring information to a supplier or any other entity about any of Albaad’s suppliers is for-
bidden. Information provided by our suppliers will only be used for the purpose for which it was 
disclosed to the company. In its dealings with suppliers, Albaad will avoid circumstances that 
could lead to a real or potential conflict of interest. Should there be any doubt, conduct yourself 
in complete transparency and consult your supervising manager.

5. Competition
Albaad will strive, continuously and efficiently, to be a leader in all areas of its operation in Israel 
and worldwide, all the while maintaining a fair and respectful relationship with its competitors.

5.1. Antitrust

Albaad strives to fulfill the applicable requirements of antitrust law. Should questions related to 
antitrust issues arise, your direct supervisor or the company’s legal department should be con-
sulted.

5.2. Defamation of Competitors

Albaad will avoid speaking negatively about its competitors, their actions and products. Should 
you be asked about competitors’ products or requested to compare Albaad and its competitors, 
make an effort to emphasize Albaad’s advantages and avoid defamation of the competitors.

2.4 Effective and Proper Use of Albaad Assets

Albaad assets and resources are intended for use for work purposes, and employees will use 
them responsibly and efficiently. Employees will report instances of unreasonable use of compa-
ny resources to their supervisors. 

2.5 Maintaining Confidentiality

Albaad emploAlbaad employees commit not to use Albaad’s professional and commercial information for 
non-company purposes and will provide information only to those the company has determined 
as qualified to receive such information.

2.6 Appearance and Clothing

Albaad employees commit to clothing, appearance and conduct that meet the safety and profes-
sional requirements of the position and that are according to a dress code that is respectful of the 
workplace.

2.7 Avoiding Conflicts of Interest

Albaad employees will avoid situations that might potentially cause a conflict of interest between 
a personal maer and the commitment to the company.

Albaad Values

CODE OF ETHICS Responsibility leads the way

Team Work

Albaad views the relationship between the company and its clients, its suppliers and the consum-
ers that use its products as a central value; it builds and maintains long-term relationships with 
them based on respect, trust and decency.

Client and Peer Orientation

Albaad is guided by its commitment to, caring and consideration for the state, the community 
and the environment.

Commitment and Responsibility

8. Expansion and Growth
As a global company, a leader in its field in the world, Albaad is involved with numerous tech-
nologies and manufactures a broad range of products. Albaad strives to continue growing while 
maintaining a high professional level and innovativeness and creativity, including the develop-
ment of new products and technologies.

9. Development of Products and Technologies Designed to Protect the 
Environment
Albaad is involved in the development of green products that help protect the environment, and 
uses and upgrades technologies that will assist with manufacturing that reduces environmental 
impact. 

Albaad operates with determination and perseverance – dealing with challenges, encouraging 
and welcoming new, innovative and creative ideas that are examined with a professional and 
critical eye

Determination and Perseverance 

10. Maintaining Standards in Records Management and Reporting 
Albaad considers it greatly important to uphold acceptable standards for records management 
and reporting that it provides to various entities and its stakeholders. Internal reporting will also 
be conducted maintaining accuracy and reliability. 

11. Inside Information
As a public company whose shares are traded on the As a public company whose shares are traded on the Tel Aviv stock exchange, any material infor-
mation considered as inside information that might affect Albaad’s stock value is of importance. 
Albaad retains all inside information with complete confidentiality in order to comply with the 
provisions of the law on this maer and to protect the interests of its stock holders and the public. 

12. Avoidance of Bribery and Corruption
Albaad will avoid any activity that uses means that are not permied or are inappropriate, in-
cluding bribe or any other manifestation of corruption, in compliance with the provisions of any 
law and according to the highest standards.

Albaad operates in the spirit of Jewish law and democracy, and views compliance with the laws 
and regulations of the state a necessary condition for ethical conduct.

Integrity


